Allyship Guide - Part 6: Testimonials

In learning how to be an ally, we need to hear about and
respect the lived experiences of other people. We asked
folks from our community to share their allyship related
experiences as a mentee or mentor.
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coming out), and 2) another mentor questions like how can | help

telling me that it is entirely ok to place you achieve your goals? How

geographic limitations on where | decide are you doing? Do you feel

to apply for faculty jobs, since there are supported in your

parts of this country that are not safe for environment? How can | adapt
o minority groups, including people with or improve my mentoring style

SCIENCE OUTREACH lived experiences similar to my own."

oo

to better support you?"



- Part 6: Resources & Readings

Resources and Readings

Share resources with your peers, trainees, and mentors!

FUNDING FOR MINORITY STUDENTS

There are a number of funding opportunities for Latinx, African American, Native American,
disabled, and LGBTQIA+ students in STEM.
Visit:https://sciences.ncsu.edu/intranet/funding-opportunities-for-underrepresented-minorities-
in-stem/

RESOURCES

« Lambda legal (nondiscrimination)
« LGBT National Help Center and Hotline - (888)-843-4564
« National Center for Transgender Equality

« The Safe Zone Project

« The National Association for the Advancement of Colored People
« American Civil Liberties Union (LGBTQ Rights)
« ASEE LGBTQIA+ Advocacy in STEM
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